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1. General information

1.3. Recommendations to take this course

Degree: Degree in Labor Relations and Human Resources.

Course: 1st Semester: 1st Semester: Basic

Department: Applied Economics.

Knowledge area: History and economic institutions.

ECTS Credits: 6 ECTS

Tutoring hours for students: it will be published at the beginning of the academic year on the University of Zaragoza website.

Website (virtual platform): Moodle II

Face-to-face classes: attendance at the theoretical and practical classes is an essential requirement to be eligible for the summative

 evaluation.

Prerequisites (previous knowledge and/or skills): None

Language in which it is taught: Spanish

Other data of interest:

- Expected students: 70 for 3 theory groups.

- Practical groups: 2 subgroups per theory group.

 



2. Learning goals

3. Assessment (1st and 2nd call)

4. Methodology, learning tasks, syllabus and resources

4.1. Methodological overview

4. Methodology, learning activities, program and resources

4.1. General methodological presentation

The learning process that has been designed for this subject is based on the following:

The development of the subject is structured around two axes: the explanatory classes and the practice

sessions in which active learning methodologies are used:

Type 1 teaching: Explanatory classes (30 hours):

They consist of the orderly exposition of the content of the subject by the teaching staff, which will

offer a vision of the subjects of the subject presenting facts, events, historiographical problems, models

and analysis of organization of labor relations, principles or theories, etc. In addition to the use of oral

language, teachers will use

other resources such as written texts and other teaching materials (slides, charts, graphs, etc.), which

will serve as a pretext to illustrate the contents, theses and theories formulated and to initiate a

reflective process on a subject concrete.

Active methodologies for type 2 practical classes (30 hours):

-Analysis of specialized texts on various topics. The practical classes will deal with various topics of

the subject and will be organized from a series of readings or articles by various specialists previously

read by the students. The purpose is to generate a debate of ideas and contrast theses and opinions of

various authors on a historiographical theme or problem. Students must prepare for each session a

summary of the article (abstract type),

a brief section focused on the commentary of the theses and main ideas of the text and a brief critical

commentary where an assessment of the author's degree of success in addressing the topic is made.



Also, the teacher will propose a series of questions regarding the analysis and commentary of the texts,

which will serve to prepare the different evaluation exercises.

Likewise, in various practice sessions tables, graphs and period texts will be analyzed. They are also

proposed activities in small groups, both for making comments and for their presentation.
 

4.2. Learning tasks

The program offered to the student to help him achieve the expected results includes the following activities...

There are three scheduled learning activities:

Expository classes.

Dynamic activities: analysis of texts and documents, specialized articles, both in the theoretical classes of type 1 as in practices or type 2.

Teamwork in the classroom and debates within the activities of type 2 practices.

4.3. Syllabus

ASSIGNMENT PROGRAM

Topic 1. Long-term economic development.

1.1. What is economic development?

1.2. The determining factors.

Topic 2: The organization of work in the period of liberal capitalism (1760-1860).

2.1. Industrial revolution concept.

2.2. The conditions of the Industrial Revolution.

23. The industrial revolution: determining factors, firstcomers and laggards.

2.4. Companies and entrepreneurs: from the craft workshop to the manufacturing system.

2.5. The organization of work and labor relations: the working classes, standard of living, organization and social conflict.

2.6. State of care.

Topic 3: Socioeconomic transformations and the labor relations framework in the period 1870-1913.

3.1. Introduction: the emergence of the international economy in the framework of the second industrial revolution.

3.2. The world division of labor: industrial development in the center and deindustrialization in the periphery.

3.3. The company in the second industrial revolution.



3.4. Labor market and forms of work organization.

3.5. From trade unionism to class unionism.

3.6. The providential state.

Topic 4: Socioeconomic transformations and the framework of labor relations in the interwar period: the end of liberal capitalism.

4.1. The economy of the interwar period.

4.1.1. The decade of the 1920s.

4.1.2. The Great Depression of the 1930s and the construction of social democracies.

4.3. Alternatives to the liberal capitalist system: fascism and socialism.

4.4. The world of work and business.

Topic 5: The golden age of capitalism, 1945-1973: changes in the forms of business, labor and construction and development of the Welfare State.

5.1. Economic growth. The foundations of growth.

5.2. The role of the State and the new Keynesian politics.

5.3. The developed countries.

5.4. Underdeveloped countries and attempts at industrialization.

5.5. The evolution of the company.

5.6. Labor market: forms of work organization and labor relations framework.

5.7. The Welfare State.

Topic 6. Diversity of forms of business organization and of the labor relations system since the crisis of 1973.

6.1. The energy crisis and the third industrial revolution.

6.2. Globalization and neoliberal policies.

6.3. Changes in the forms of business organization.

6.4. Labor market and forms of work organization: flexibility and new framework of labor relations.

6.5. The crisis of traditional trade unionism and the new social movements.

4.4. Course planning and calendar

Calendar of face-to-face theory and practical sessions:.

It will be developed in accordance with the timetable and calendar of the center. Any modification or novelty communicated



 at the beginning of the course and/or throughout the semester.

The theoretical and practical summative evaluation tests will be communicated to the students at the beginning of the semester.

The final exam schedule will be officially published at the beginning of the academic year.


